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BY-LAW NO. 2022-04 
 

A BY-LAW RESPECTING THE REMUNERATION OF COUNCIL FOR TANTRAMAR 

 

PURPOSE: A By-law of Tantramar, in the Province of New Brunswick, for the purpose of 
establishing the remuneration of the council for Tantramar.  

WHEREAS: The Minister of Local Government and Local Governance Reform may make or 
amend by-laws of a restructured local government as per Section 11(2) of An Act Respecting 
Local Governance Reform; 

WHEREAS: The enactment of this By-law repeals the following By-law: 
 

By-Law No. 261, A By-Law Relating to Council Remuneration, Town of Sackville 
 
By-Law No. 7-05, A By-Law of the Municipality of Dorchester Respecting the 
Composition of Council and the Remuneration of the Mayor and Council, Village of 
Dorchester 

 
BE IT ENACTED by the Minister of Local Government and Local Governance Reform as 
follows: 

1. REMUNERATION OF THE COUNCIL 

a) The Mayor shall be paid an annual salary of $47,301; the amount being payable in equal 
monthly instalments. 
 

b) The Deputy Mayor shall be paid an annual salary of $28,380; the amounts being 
payable in equal monthly instalments. 
 

c) Each Councillor shall be paid an annual salary of $23,650, the amounts being payable in 
equal monthly instalments. 
 

2. ANNUAL SALARY ADJUSTMENTS 

On October 1, 2023, and on the 1st day of October of each and every year thereafter, the annual 
rate of payment aforesaid shall be adjusted increasing or decreasing (as the case may be) by 
the same percentage as the change (positive or negative) in the average annual consumer price 
index for the Province of New Brunswick calculated from January to December in the year prior 
to the year for which the adjustment is made. 
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3. EFFECTIVE DATE 

Given under the hands of the Transition Facilitator, on behalf of the Minister of Local 
Government and Local Governance Reform, on this 19th day of December 2022. 

 

 

______________________________ 

Transition Facilitator 


